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Teacher Data 

Falmouth Public Schools is proud to hire highly qualified, skilled, and passionate educators to work with our 

3,300 students. Our teachers work daily to support the various academic, behavioral and social-emotional needs 

of our diverse student population. As such, Falmouth Public Schools actively works to recruit, hire, and retain a 

teaching staff that will provide the students of Falmouth the education they deserve. 

The table below provides information related to the faculty of Teaticket Elementary School, Falmouth Public 

Schools, and the Commonwealth of Massachusetts. 

Indicator TT District State 

Number of Teachers 30.9 291.7 73,419 

% Licensed in Teaching Assignment 100.0 99.2 97.2 

Student/Teacher Ratio 11.8 to 1 11.6 to 1 13.0 to 1 

Student Attendance 

Falmouth Public Schools strongly emphasizes the importance of being present and on time to school unless it is 

medically necessary for a student to be absent.  There is a direct correlation between students with frequent 

absences and those students in need of academic remediation.  If parents/guardians are having difficulty getting 

their child to school, please contact your child’s principal for support. 

Descriptor TT District State 

Attendance Rate 94.3 94 94.6 

Average No. of Days 

Absent 
9.8 10.5 9.3 

Absent 10 or More 

Days 
38.3 42.1 33.3 

Chronically Absent 

(10% or More) 
13.7 15.6 13.5 

Title I Status 

Teaticket Elementary School operates a school wide Title I program.  School wide Title I programs provide all 

students with access to supplemental education services to help narrow achievement gaps and to provide 
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support to students demonstrating need.  The supports we put in place for students are designed to provide 

opportunities for all students to meet the challenging state academic standards, particularly those most at-risk 

of not meeting those standards.  Our Title I staff are specially trained and certified to provide targeted research-

based interventions to support student growth.  In addition, our program is designed to increase the amount 

and quality of learning time, and provide an enriched and accelerated curriculum during the school day.  To help 

identify which students are in need of academic support, our students are assessed each fall, winter, and spring 

to determine areas of need.  Parents/Guardians of students receiving academic support through our Title I 

program receive additional information including our Title I program brochure, our Parent/Guardian Compact, 

and an end-of-year survey to help us monitor our program and make adjustments based on that feedback. 
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Professional Development 

Falmouth Public Schools understands the importance of providing its teachers with frequent, relevant, and high 

quality professional development to improve teaching practices and student achievement.  We strive to provide 

opportunities that are both practical and meaningful. The Massachusetts Department of Elementary and 

Secondary Education has provided guidance related to high quality professional development.  Below are the 

ten standards we strive to meet during each of our training sessions: 

• High quality professional development has clear goals and objectives relevant to desired student 

outcomes. 

• High quality professional development aligns with state, district, school, and/or educator goals or 

priorities. 

• High quality professional development is designed based on the analysis of data relevant to the 

identified goals, objectives, and audience. 

• High quality professional development is assessed to ensure that it is meeting the targeted goals and 

objectives. 

• High quality professional development promotes collaboration among educators to encourage sharing 

of ideas and working together to achieve the identified goals and objectives. 

• High quality professional development advances an educator's ability to apply learnings from the 

professional development to his/her particular content and/or context. 

• High quality professional development models good pedagogical practice and applies knowledge of 

adult learning theory to engage educators. 

• High quality professional development makes use of relevant resources to ensure that the identified 

goals and objectives are met. 

• High quality professional development is taught or facilitated by a professional who is knowledgeable 

about the identified objectives. 

• High quality professional development sessions connect and build upon each other to provide a 

coherent and useful learning experience for educators. 
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The Offices of Teaching and Learning, Digital Learning, Student Services, and Human Resources have developed 

a professional development program designed to prepare our educators to meet the needs -- academic, 

behavioral and social/emotional -- of our students.  The areas identified for professional development come 

from the analysis of a variety of data: 

• Student achievement and growth data 

• Data collected from educator evaluation 

• Trainings related to state mandates 

• Data from conversations with administrators and educators 

Throughout the academic year, various professional development sessions will be offered to educators to help 

them meet the academic, behavioral, and social/emotional needs of our diverse learners.  The following list of 

professional development opportunities is being planned for educators during the 2018-2019 school year: 

• Differentiating Instruction to Meet the Needs of Academically Accelerated Learners 

• Differentiation in Grades 5 - 6 

• Vertical Alignment in Response to Updated Frameworks 

• Strategies for Responding to Student’s Needs 

• Developing Trauma Sensitive Classrooms 

• Implementation of the new Journeys Reading Program in Grades K-4 

• Effective Assessment of Student Growth and Grading 

• Fostering Inclusive Practices 

• Revitalizing Instruction for Students and Educators (RISE) 

• Structured English Immersion Professional Learning Communities 

• Writing and Implementing Behavioral Support Plans  

• Understanding Disabilities Beyond the Label  

• Safety Care  

• Specialized Lateral Programming Curriculum  

• Unpacking Cultural Proficiency 

• Meaningful and Innovative Health and Physical Education 

  



TEATICKET ELEMENTARY SCHOOL 

Extra-Curricular Activities 

During the 2018-2019 school year, Teaticket Elementary School will continue to work with the PTO to offer 

extra-curricular activities. The PTO has hired a Director of the Before/After school activities and under her 

direction, there will be three six week sessions of activities. There is a nominal fee to participate and 

scholarships are offered for those in need. The offerings are listed below: 

• Zumba for students in grades K-4 

• Math Club for students in grades 2-4 

• Running Club for students in grades K-4 

• Sewing Club for students in grades 3-4 

• Drama Club for students in grades K-2 

• Garden/Composting Club for students in grades 2-4 

• Art Pet Portraits for students in grades 3-4 

• Flag Rugby for students in grades 2-4 

• Fun with Food-County Cooperative SNAP Ed. for students in grades K-4 

• Fit Kids for students in grades K-4 

• Cooking Class for students in grades K-4 
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Enhancement of Parent Communication & Involvement 

Teaticket is working to improve communication with families and provide opportunities for family 

involvement. The principal is sending out monthly newsletters, teachers are sending home weekly or monthly 

newsletters and we have begun to utilize the Teaticket Facebook page as an additional resource for 

communication. Classroom teachers are also using applications such as Remind.  

At our first Meet Your Teacher Night we offered free childcare and we plan to offer this at our next Meet Your 

Teacher Night for students in grades three and four. We also provide interpreters during these evenings to 

parents who needed them. At our first Meet Your Teacher event we had more than fifty children in 

attendance. It was clear that this childcare option increased our parent presence at the event.  

In addition to parent/teacher conferences, families are invited to special events throughout the year such as; 

The Kinder Garden Celebration, Walk to School, literacy events, STEAM Night, Art Show, Wax Museum, PTO 

sponsored events, field trips, Banking Day, and Field Day.  Families were also invited to participate in School 

council. Additional plans to include families will be included in one of our school success goals. 
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2018-2019 School Goals 

School Success Goal 1 

Student Growth and Achievement: Teaching staff will provide inclusive instruction that engages every student in 

authentic learning experiences, demonstrates the power of effective effort and fosters inquiry, creativity, and 

positive risk taking. 

Connection(s) to the Falmouth Public Schools Strategic Plan 

Falmouth Public Schools Strategic Objective: To ensure learning and success in school and beyond, develop 

and maintains district wide practices and procedures that promote equal access and opportunities for all 

students with an emphasis on engagement, high expectations and shared responsibility.  

Action Steps 

• Provide time at faculty meetings to discuss growth mindset  

• Begin grade level and faculty meeting share time on growth mind-set integration 

• Develop a shared folder in the Google Drive to include strategies and tools around growth mindset 

• Administration will take frequent learning walks (non-evaluative visits to classrooms) to observe and 

attend to standards and indicators of effective teaching practices that align with providing students 

with opportunities that foster inquiry, creativity and positive risk taking 

• Display a bulletin board that focuses on growth mindset language for students and staff 

• Engage teachers in discussions on use of strategies to differentiate learning  

• Principal will attend MassCUE conference and embrace 21st century technology skills as the district 

moves forward to integrating more technology in the classroom 

• Administration will share ideas about growth mindset at PTO and school council meetings to engage 

parents in understanding growth mindset 

• Create a lending library to include Carol S. Dweck’s book, Mindset, The New Psychology of Success  

• Administrator’s written observations will demonstrate that teachers are implementing strategies that will 

benefit the development of all students and promote a growth mindset. 
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School Success Goal 2 

Professional Practice: To provide all staff with varied professional development opportunities that support 

district initiatives, best teaching practices, and opportunities to work in professional learning communities. 

Connection(s) to the Falmouth Public Schools Strategic Plan 

Falmouth Public Schools Strategic Objective: Teaching and Learning – Develop and sustain a vertically and 

horizontally aligned curriculum instructional and assessment system to support student growth age 3-22. 

Action Steps 

• Administration will develop a master schedule to allow for weekly common planning periods, data 

meetings and a half day schedule to support opportunities for collaboration. This will enable teachers 

to become more adept at defining high expectations for quality work and effort and effectively using 

a repertoire of practices to increase structured opportunities. 

• Encourage teachers to request time to observe colleagues at their craft which will promote 

collaboration, growth, and proficiency in a variety of instructional strategies.  

• Promote opportunities for featuring and sharing best practices by colleagues via Pineapple Chart 

invitations and calendar. Administration will assist with coverage. 

• Provide opportunities for teachers to observe others in vertically aligned programs to assure 

consistency in practices. 
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School Success Goal 3 

Parent & Community Engagement: Teaticket Staff will promote opportunities to involve parents and community members 

to volunteer, participate in discussions, and increase their involvement in the Teaticket School community for the purpose 

of supporting students’ learning.  

Connection(s) to the Falmouth Public Schools Strategic Plan 

Falmouth Public Schools Strategic Objective: Partner with families and the greater community to collaboratively promote 

student achievement; physical, emotional and mental health and safety.  

Action Steps 

• Seek opportunities with community to support student learning such as inviting parents and community members 

to be experts or guest readers/teachers in the classroom 

• Invite parents and community members to participate in community meetings 

• Respond promptly and carefully to communication from families 

• Provide intensive outreach to unresponsive families 

• Convey the positive by making phone calls or sending emails to families and reach out to check in when students 

are absent 

• Provide families with frequent updates on the school website, Facebook page, and through Connect Ed 

• Write monthly newsletters that highlight future opportunities for parent participation and provide families with 

clear and easily acceptable communication 

• Display opportunities to volunteer on bulletin board near the front office 

• Plan curriculum night for families and invite community members to participate 

• Continue with CAP program, and invite VNA for the Food Detectives program 

• Continue to work with VIPS to support the mentor program 

• Continue with the Cape Cod Food Extension program 

 

 


